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Abstract

Labor market discrimination against racial and ethnic minority groups is present in most countries
around the world. Yet, little is established about change over time in the level of discrimination, or how
discrimination rates vary across countries and the influence of national conditions on discrimination
rates. The first part of the talk addresses this gap by building on cross-national meta-analyses of field
experiments. Field experiments of hiring discrimination are experimental studies in which fictionalized
candidates from different race or ethnic group apply for jobs. | focus, first, on trends in hiring
discrimination over time by presenting results from a meta-analysis of every available field experiment
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of hiring discrimination against African Americans or Latinos in the US (n = 28). Together, these studies
represent 55,842 applications submitted for 26,326 positions. | focus on trends since 1989 (n = 24
studies), when field experiments became more common and improved methodologically. Second, | show
evidence of substantial variation in hiring discrimination across countries, focusing on nine countries

with extensive numbers of field experiments: Belgium, Canada, France, Germany, Great Britain, the
Netherlands, Norway, Sweden, and the US. The analysis is based on 81 field experiments containing 136
estimates of hiring discrimination against racial or ethnic minority groups. In the second part of the talk

| discuss potential theoretical implications of the findings presented, distinguishing between historical,
situational, and institutional theories of discrimination. Historical theories view discrimination in the present
as a direct result of historical legacies of racial or ethnic oppression in the past. Situational theories
emphasize immediate effects of the social context that can produce discrimination between historically
established racial and ethnic groups. Institutional theories emphasize the role of institutional practices and
legal rules regarding race, ethnicity, and employment. In conclusion, | discuss potential ways forward in
studies of racial and ethnic discrimination in Europe and the US.
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