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Abstract
This lecture assesses field experiments of labour and product markets that have attached photos 
to identify applicants (in the case of labour markets) or sellers/crowdfunders (in the case of product 
markets). The experiments seek to identify the contribution of attractiveness, race/ethnicity, skin 
colour, sexual orientation or religion to the behaviour of agents in markets. These experiments attach 
photos to CV to signal attractiveness, or the basis being tested such as race/ethnicity, skin colour or 
religion. Many experiments report significant findings for the impact of attractiveness or the identity 
revealed on positive callbacks to applicants. The issue considered here, however, is to what extent 
it is attractiveness or other perceived characteristics that may have had an impact on the behaviour 
recorded in the experiments.
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