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Abstract

Through the lens of “taste-based” and “statistical” discrimination theories economists have assumed
that discrimination can be traced back to people's consciously mediated perceptions of the discri-
minated target group. However, considerable evidence supports the view that a person's attitudes
and stereotypes in fact often operate in an automatic, less conscious, mode. While people's explicit
attitudes and stereotypes have for long been captured directly by self-reported reflections in response
to attitude questions, the measurement of their automatic/implicit counterparts has a much shorter
history. The latter are often achieved at by respondents taking the Implicit Association Test (IAT), a
computerized response latency measure designed to tap individual differences in associations bet-
ween concepts and attributes. The IAT thus indirectly measures an individual's automatic/implicit
attitude or stereotype.

Interestingly, implicit attitudes, as measured by the IAT, have been found to be related to discrimina-
tory behaviour in many studies since its invention in 1998. However, recently there has been a debate
on how well the IAT-measure can predict discriminatory behaviour (e.g., Oswald et al, 2013). While
most of these studies examine IAT’s predictive power in a laboratory setting, a handful of studies have
analyzed the predictive validity of the IAT in real hiring situations using the correspondence testing me-
thodology (e.g., Agerstrom & Rooth, 2011). This lecture will first present the correspondence testing
(CT) methodology and then turn to the IAT-measure. With these two concepts in place the lecture con-
tinues with a review of a few studies testing the predictive power of the IAT-measure in a CT setting.
The lecture will close with presenting a few other settings in which the IAT-measure has been proven
to be helpful when studying discriminatory behaviour (in sports and in schools, e.g., Carlana, 2019).

Interested participants are invited to take an Implicit Association Test IAT before the lecture.
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